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Message from Secretary Ashton 
Carter to all Department of 
Defense Personnel
As Written by Secretary of Defense Ashton Carter, 
Washington, D.C., Tuesday, February 17, 2015

To all Department of Defense personnel:
 I am honored to become your Secretary of 
Defense.  I am proud to lead men and women who 
devote their lives to the highest calling – the defense 
of our nation.  And I am grateful to follow in the 
footsteps of Secretary Hagel, one of our nation’s most 
honorable and conscientious public servants.   
 We live in challenging times – times that 
demand leadership and focus.  And starting today, I 
will be calling on each and every 
one of you to help carry out three 
top priorities.  
 Our first priority is helping 
the President make the best 
possible national security decisions 
for protecting our country – and 
then implementing those decisions 
with our department’s long-
admired excellence. 
 We confront a turbulent 
and dangerous world: continuing 
turmoil in the Middle East and 
North Africa, and the malignant 
and savage terrorism emanating 
from it; an ongoing conflict in 
Afghanistan; a reversion to archaic 

security thinking in parts of Europe; tensions in the 
Asia-Pacific; the proliferation of weapons of mass 
destruction; and intensifying threats in cyberspace. 
 In addressing these challenges, I have pledged 
to provide the President my most candid strategic 
advice.  I will count on your experience and expertise 
as I formulate that advice.  I will also ensure the 
President receives candid professional military 
advice.   
 But as we tackle the many threats to our 
national security, we must never lose sight of our 
nation’s enduring strengths – or of the opportunities 
to make a brighter future and better world for our 
children.  The United States remains the strongest 
and most resilient nation on earth.  Because of you, 
we have the finest fighting force the world has ever 
known.  We have friends and allies in every corner of 
the world, while our adversaries have few.  We have 

long possessed the world’s most 
dynamic and innovative economy.  
And our values, principles, and 
leadership continue to inspire hope 
and progress around the world. 
 Safeguarding America’s 
security and global leadership will 
depend on another of my main 
priorities: ensuring the strength 
and health of you who make up the 
greatest fighting force the world 
has ever known – our soldiers, 
sailors, airmen, Marines, civilians, 
and contractors all around the 
world. 
 I will do that by focusing on 
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Saturday, March 7th

Sunday, March 8th
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Tossed Salad

Fried Chicken
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Mashed Potatoes with garlic

Broccoli
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see MONKEY,  page 9

Commander’s Commentary

Monkeys
by Lt. Col. James Robinson
Commander 183d Security Forces Squadron

 I’m so busy I can’t get anything done!  You 
ever feel like you’re overwhelmed with the amount of 
work on your plate?  As members of the Profession 
of Arms, we’ve seen a consistent reduction in our 
overall end-strength for many years.  In fact, the Air 
Force is the smallest it’s been since its inception in 
1947!  We’re all continually asked to “do more with 
less” and it seems this paradigm will continue for 
years to come.  Undoubtedly, there are many things 
we can do to help alleviate the tremendous weight 
of feeling overwhelmed at work.  Many get some 
exercise as a way of clearing their head and getting 
refreshed, some take time off, and yet others just 
put their nose to the grindstone and work even more 
hours trying to stay ahead of it all.  There is another 
manner in which to address the seemingly endless 
piles of work that continually commands more and 
more of our attention – get the monkey off your back!  
 Several years ago I read an outstanding 
article titled, “Management Time: Who’s Got the 
Monkey?” written in 1974 by William Onckhen, Jr. 
and Donald L. Wass.  It’s a great read and I guarantee 
it will change how you think about work.  The article 
outlines how “the burdens of subordinates always 
seem to end up on the manager’s back” and, more 
importantly, how to get rid of those burdens. 
 The concept is simple, each supervisor has a 
limited amount of time for work.  And, according to 
Onckhen and Wass, our time is separated into several 
different types of time.  First there is boss-imposed 
time, which is time used to accomplish tasks that your 
boss assigns to you.  This time can result in penalties 
too, such as the wrath of your boss if you don’t 
complete assigned work on time.  Secondly, there 
is system-imposed time, which is time you spend 

helping out your peers when they ask for it.  This type 
of time can also result in penalties if you don’t assist 
when asked; after all, the next time you ask for help 
from one of your peers, you might not get it.  And 
finally, there is self-imposed time which is your own 
time that you use as you see fit.  However, a portion 
of your self-imposed time is further divided into time 
you allow (because it’s self-imposed) to be taken by 
subordinates.  This time is called subordinate-imposed 
time.  The remaining portion of your self-imposed 
time is called discretionary time.  So it doesn’t take 
a genius to conclude that most people will ensure 
they address the workload associated with boss and 
system-imposed time because there are penalties 
assigned to failure in these areas.  Remember, most 
of us don’t want to make our boss or peers upset 
by failing to meet a suspense or help out a fellow 
Airman.  Therefore, to best manage your time, you’ve 
got to manage (decrease) the amount of time you 
spend in the subordinate-imposed time arena where 
you’ll find task affectionately called “monkeys”. 
 So, how do you get the monkey off your back?   
Well, first you recognize that your subordinate’s work, 
is their responsibility.  If you take on their workload 
in some capacity, you’re allowing their “monkey” 
(workload) to be put onto your back.  To illustrate, 
Onckhen and Wass describe an encounter between a 
manager and a subordinate.  They wrote:

 Let us imagine that a manager is walking 
down the hall and that he notices one of his 
subordinates, Jones, coming his way.  When the 
two meet, Jones greets the manager with, “Good 
morning.  By the way, we’ve got a problem.  You see 
…” As Jones continues, the manager recognizes in 
this problem that two characteristics common to all 
the problems his subordinates gratuitously bring to 
his attention.  Namely, the manager knows (a) enough 
to get involved, but (b) not enough to make the on-
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by Lt. Col. Teresa Morrell-Riech 
183d Medical Group

Parents beware: Dangerous toys 
and electronics

Medical

 We all know to keep small objects from 
young children because they pose a choking hazard. 
What you may not know, is that some objects that 
are common in the home, can be deadly in the 
hands of small children. Two such items are button 
batteries, also called disc batteries, and high-powered 
magnet sets.  Injuries related to button batteries have 
increased in recent years, particularly fatal injuries. 
In the United States, a child may be seen in the 
emergency department for a battery-related complaint 
every three hours. More electronics require button 
batteries, and many of them are greater than 20mm. 
These larger batteries get stuck more easily when 
ingested, and they are more powerful, leading to 
severe injury to the internal organs.  12% of children 
who swallow greater than 20 mm batteries suffer 
severe injury or death. One challenge to preventing 
severe injury is the delay in identifying a child who 
may have swallowed a battery until serious damage is 
done.

Why are button batteries so dangerous? 
 When button batteries come in contact with 
human tissue, it causes an electrical reaction to occur, 
which then causes burning to occur. A hole can burn 
through the bowel in less than 2 hours! When this 
happens to a child, they may just have fussiness, 
fevers, or abdominal pain, which might seem at first 
like a mild illness, causing delay in diagnosis.  Once 
the battery is discovered, the child will often require 
surgery to remove it. 
 The best way parents can prevent a potentially 
catastrophic event, is to take measures to prevent 
access to these batteries. One place parents might not 
realize batteries can be found is in musical greeting 
cards. These are particularly dangerous because the 
battery is encased in paper, allowing them to be easily 
removed by a child.   Books that play music or have 

sound buttons also contain button batteries. Parents 
should ensure the book has a battery compartment 
that is secured with a screw and that the book is in 
good repair.

What is so Dangerous about high-powered magnet 
sets?
 High-powered magnet sets, so named 
because they can be up to eight times stronger than 
typical magnets, have become popular as gifts. They 
can be used to create sculptures and are marketed 
as stress-relief toys. However, these seemingly 
harmless little magnets can be deadly in the hands 
of children. According to the Consumer Product 
Safety Commission, many of these sets have been 
recalled, but many remain on the market or are in 
homes. When swallowed, the magnets attract to one 
another in the bowel and cause damage to the wall of 
the bowel, even leading to holes in the bowel wall or 
twisting of the bowel, requiring surgery.

What should you do if you suspect your child has 
swallowed a battery or magnets? 
 Seek medical attention right away! Do not 
delay or wait for these objects to pass on their own.  
Tell your friends and family about this danger!
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 There seems to be a misconception on what is 
a Security Information File (SIF). Well I am here to 
clear the air. Per AFI 31-501 8.1.1. A SIF is a collec-
tion of documents generated as a result of the discov-
ery or development of unfavorable information which 
brings into question a person’s continuing eligibility 
for a security clearance or access to SCI. The SIF 
serves as a repository for unfavorable or derogatory 
information that requires further review, evaluation, 
or investigation to resolve outstanding administrative 
or adjudicative concerns.
 Translation: It is a file that holds derogatory 
information for resolution. While SIFs are considered 
unfavorable the goal of these administrative actions 
are to provide the Commander with a document to 
record behavior that is derogatory and find a resolu-
tion. If the Airman is taking care of the unfavorable 
issues then the resolution will normally be in favor of 
the Airman. If the Airman is ignoring the issues and 
not adequately or proactively seeking assistance or 
favorable resolution then the outcome will generally 
not be in the favor of the Airman. 
 Here are some reasons to establish SIF:
8.2.1.3.1. Examples of reasons to establish a SIF are 
outlined in para 2-200, DOD 5200.2-R and include 
the following: 
8.2.1.3.1.1. Refusal to sign a required SF 312 or other 
nondisclosure agreement. 
8.2.1.3.1.2. Refusal or intentional failure of an indi-
vidual requiring an investigation or periodic reinvesti-
gation to provide the personnel security questionnaire 
information or release statements for review of medi-
cal, financial, or employment records. 
8.2.1.3.1.3. Refusal by an individual to be interviewed 
in connection with a personnel security investigation, 

Information Protection

by Tech. Sgt. Nicholas Ressler 
183d Information Protection

What is a security Information 
file? 

regardless of whether the information is requested by 
the investigative agency or the CAF. 
8.2.1.3.1.4. Incidents of theft, embezzlement, child 
or spouse abuse, unauthorized sale or use of firearms, 
explosives, or dangerous weapons, or misuse or 
improper disposition of government property or other 
unlawful activities. 
8.2.1.3.1.5. Information leading to permanent decerti-
fication from PRP for other than physical reasons.
And some reasons not to establish a SIF:
8.2.1.3.2. The following are some examples of rea-
sons that may not warrant establishment of a SIF: 
8.2.1.3.2.1. Minor traffic violations. 
8.2.1.3.2.2. Minor one-time alcohol related incident. 
8.2.1.3.2.3. Permanent decertification from PRP re-
lated to medical reasons of a physical nature. 
8.2.1.3.2.4. Disciplinary issues; such as failure to 
repair; poor duty performance; failure to maintain 
weight standards; and any single isolated incident of 
poor judgment based on immaturity or extenuating 
circumstances which does not impact on the individu-
al’s ability to safeguard classified information. 
8.2.1.3.2.5. Federal civilian employees occupying 
nonsensitive positions. 
8.2.1.3.2.6. Incidents where a SIF has already been 
established by the CAF based on the same unfavor-
able information.
 The Central Adjudication Facility or CAF, 
who decides whether to grant clearances or not grant 
clearances reviews all the information associated with 
the person and the case. They will take that informa-
tion along with the Commander’s recommendation 
and makes a decision based on the whole picture. 
 Ultimately, our careers lie within our control. 
While sometimes bad things happen to good people 
members must take responsibility for their actions. If 
your actions require the establishment of a SIF then 
ensure you are doing everything within your power 
to mitigate the circumstance and close the SIF favor-
ably. Remember, it’s not how you fall but how you 
pick yourself up. Your core values will lead you in the 
right direction. 
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Safety News

see SAFETY, Page 8

Tornadoes, 
Flash Floods, 
and Lightning
by Master Sgt. Mike Niepert
Ground Safety Technician
Phone: (217)757-1256
michael.niepert@ang.af.mil

 Do you know what to do and where to go 
during tornadoes, flash floods or lightning? The 
following are pointers and tips for the upcoming 
storm season.

TORNADOES
 Tornadoes are the most violent atmospheric 
phenomenon on the planet. Winds of 200-300 mph 
can occur with the most violent tornadoes. The 
following are instructions on what to do when a 
tornado warning has been issued for your area or 
whenever a tornado threatens.

In homes or small buildings: 
 Go to the basement if available or to an 
interior room on the lowest floor, such as a closet or 
bathroom. Wrap yourself in overcoats or blankets for 
protection from flying debris. 
In schools, hospitals, factories, or shopping centers: 
 Go to interior rooms and halls on the lowest 
floor. Stay away from glass enclosed places or 
areas with wide-span roofs such as auditoriums and 
warehouses. Crouch down and cover your head. 

In high-rise buildings: 
 Go to interior small rooms or halls. Stay away 
from exterior walls or glassy areas.

In cars or mobile homes: 
 ABANDON THEM IMMEDIATELY! Most 
deaths occur in cars and mobile homes. If you are 
in either of those locations, leave them and go to a 
substantial structure or designated tornado shelter. 
 If no suitable structure is nearby: 
Lie flat in the nearest ditch or depression and use your 

hands to cover your head.

FLASH FLOODS
 Flash floods and floods are the #1 weather 
related killer with around 140 deaths recorded in the 
U.S. each year.
Do you know what to do if you see water crossing 
over a roadway?

When inside: 
 If ordered to evacuate or if rising water is 
threatening, leave immediately and get to higher 
ground! 

If caught outdoors: 
 Go to higher ground immediately! Avoid small 
rivers or streams, low spots, canyons, dry riverbeds, 
etc. 
 Do not try to walk through flowing water 
more than ankle deep! 
 Do not allow children to play around streams, 
drainage ditches or viaducts, storm drains, or other 
flooded areas! 

If in a vehicle: 
 DO NOT DRIVE THROUGH FLOODED 
AREAS! Even if it looks shallow enough to cross. 
The large majority of deaths due to flash flooding 
are due to people driving through flooded areas. 
Water only one foot deep can displace 1500 lbs! Two 
feet of water can EASILY carry most automobiles! 
Roadways concealed by floodwaters may not be 
intact.

LIGHTNING 
 Lightning causes around 100 deaths in the 
U.S. annually (more than hurricanes and tornadoes 
combined). 
 Do you know what to do if you are caught in 
the open during a thunderstorm or you feel tingling or 
your hair standing on end?

When inside: 
Except for emergencies, avoid using the telephone or 
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 I love the story of Jesus healing the man 
by the pool of Bethesda in John 5.  The man had 
been battling physical limitations for 38 years until 
Jesus stepped through the crowd, asked the man 
if he wanted to be healed, and then instantly and 
completely healed the man.  However, this had more 
to do with calling the man to a grander vision then 
simply healing the man’s condition.  It says in John 
5:14 “Afterward Jesus found him in the temple and 
said to him, ‘See, you are well! Sin no more, that 
nothing worse may happen to you.’” Jesus called the 
man to a grander vision of holiness by challenging 
him to live differently.
 All of us have a grander vision of where we 
would like to be one day and yet we live in the reality 
of where we are.  I like to think of that gap between 
where we are and the grander vision of where we 
would like to be as productive tension.  Productive 
tension will either propel you like a catapult towards 
that vision or it will feel like a crushing weight of an 
unrealistic goal.  A big rubber band could illustrate 
this idea of productive tension stretched between your 
hands.  One hand represents the vision or goal and 
the other hand represents the reality of where you 
are.   When the rubber band around your hands are 
stretched tight it wants to propel your hands together.
 Good leaders know how to apply just the 
right amount of productive tension to get the most 
out of those they lead.  Encouragement, incentives, 
competition, punishment and rewards help parents, 
coaches, bosses and commanders apply productive 
tension to their leadership environment.  Too much 
tension and the leader crushes those they lead.  Not 
enough tension and people feel content to stay put, 

without moving towards the goal.  Just the right 
amount of productive tension and people move 
towards the goal because staying put is not an option.  
 For many the productive tension in their life 
feels like a rubber band that is about to snap.  Hurt, 
trauma, abuse, poor choices or other challenges 
within their current reality leaves them feeling like 
they are about to break. When Jesus found the man 
after healing him, and called him towards a grander 
vision, it wasn’t one the man could do alone.  Jesus 
healed him to call him to a new reality.  While 
productive tension can propel us towards a grander 
vision, spiritual strength and direction is a catalyst 
that keeps us moving forward when the productive 
tensions of life stretches us like a rubber band.  
Spiritual strength in times of trial will guide you 
towards the grander vision for your life even when it 
feels like an impossible mission.

Chaplains Corner

Lt. Col. Jeff Laible

Roman Catholic Chaplain

phone: 217-732-4019

frlaible@hotmail.com

jeffrey.laible@ang.af.mil

Capt. Jon Bormann

Protestant Chaplain

phone: 217-361-8833 

jon.bormann@gmail.com

jon.bormann@ang.af.mil

Base Chapel Office:
Bldg. P-48, Room 302
Phone  (217)757-1367
DSN   892-8367 
Fax   (217)757-1509 
Protestant Service: Saturday 12:30 p.m.
Catholic Mass:  Sunday   8:30 a.m.
* Times may be subject to change

by Capt. Scott Wilson
Chaplain, 183d Fighter Wing
Phone: (206) 841-6455 
wilson@mybethel.com
scott.wilson@ang.af.mil

Productive
Tension

mailto:frlaible@hotmail.com
mailto:jeffrey.laible@ang.af.mil
mailto:jon.bormann@gmail.com
mailto:jon.bormann@ang.af.mil
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other electrical appliances. 
Do not take a bath or shower. 

If caught outdoors: 
 Go to a safe shelter immediately! Seek shelter 
in inside sturdy buildings or other sturdy structures. 
A hard top automobile with the windows up can also 
offer fair protection.
 If you are boating or swimming, get out of the 
water immediately and move to a safe shelter away 
from the water! 
 If you are in a wooded area, seek shelter under 
a thick growth of relatively small trees. 
If you feel your hair standing on end, squat down with 
your head between your knees. Do not lie flat!
Avoid isolated trees or other tall objects, bodies 
of water, sheds, fences, convertible automobiles, 
tractors, and motorcycles.

by Tech. Sgt. Dominick Juliano
183d Security Forces

Cyber Attack: The New terrorism

Security Forces

 Recently it was reported that hackers 
have stolen the personal information of former 
customers and staff of a large health insurer. A public 
statement was released after individuals breached 
an information technology (IT) system containing 
data on up to 80 million people. Network Security 
officials said in a statement that, names birthdays, 
social security numbers, addresses, email addresses 
and employment information, including income data, 
had been accessed in what it described as a “very 
sophisticated attack.” 
 Recently, a high profile attack against Sony 
Entertainment brought the company headlines for 
everything from pay disparities among its employees 

to critiques about 
the studio’s own 
movies; even its 
top executives. 
Other attacks 
have spooked 
consumers, 
with retailers 
Target and Home 

Depot both reporting the theft of such personal data 
as credit card numbers in recent years. The Federal 
Government’s recently proposed FY 2016 budget sets 
aside $14 billion to strengthen U.S. cyber security 
defenses. (Source: NYTimes, 4Feb15)
 With all these high-profile attacks occurring 
should the average consumer be concerned? You bet! 
Pay close attention to your personal information and 
how it might be shared. Be aware that any online 
transaction could be a vulnerable transaction; stick 
to major retailers. Ensure any information you share 
is covered by the Privacy Act of 1974. And most 
importantly, beware of phishing scams designed to 
lure your personal information out into the open. 
REPORT suspicious activity to authorities!

Safety News

Senior Master Sgt.
Brian Willoughby
Chief of Safety,
Ground Safety Manager
brian.willoughby@ang.af.mil

Master Sgt. Tad Mayhall
Weapons Safety Manager
tad.mayhall@ang.af.mil

Wing Safety Office
Chief of Safety/
Ground Safety Mgr.
Weapons Safety Mgr.

Fax
DSN Fax

Bldg. P-48, Room 301
Comm  (217)757-1237
DSN              892-8237
Comm  (217)757-1484
DSN              892-8484

(217)757-1504
892-8504

SAFETY, from page 6

mailto:brian.willoughby@ang.af.mil
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MONKEY,  from page 3

Commander’s Comments

the-spot decision expected of him.  Eventually, the 
manager says, “So glad you brought this up.  I’m in a 
rush right now.  Meanwhile, let me think about it, and 
I’ll let you know.”  Then he and Jones part company.  

 In this example, the manager has accepted 
an assignment from his subordinate and has 
even pledged to provide an update – in essence, 
“the manager has voluntarily assumed a position 
subordinate to his subordinate”! 
  Therefore, as leaders and managers, how 
do we get the monkey off our back?  Well, we’ve 
got to initiate a paradigm shift that results in your 
subordinates feeling empowered to take the initiative 
to make decisions and bring closure to their tasks.  
And then, we have to properly “feed and care” for 
these monkeys.  As a manager/leader, Onckhen and 
Wass outlined five rules that we must follow as we 
manage our appointment schedules.  These rules are:

Rule 1:  Monkeys should be fed or shot.  Take action 
on it, or eliminate it, but don’t let it just hang around 
waiting for you to do something with it.

Rule 2:  The monkey population should be kept 
below the maximum number the manager has time 
to feed.  Monkey’s take a lot of time and energy to 
successfully manage – don’t take on more than you 
have time to efficiently handle.

Rule 3:  Monkeys should be fed by appointment 
only.  This would seem contrary to our military 
culture where we always preach an open door policy.  
After all, if you don’t have an open door policy you 
might be seen as aloof or standoffish to your Airmen.  
However, what this is really getting at is that you, the 
manager, shouldn’t chase down your subordinates to 
work on the monkey.  Keep it on their shoulders, and 
you won’t have to chase anything.

Rule 4:  Monkeys should be fed face-to-face or by 
telephone, never by mail.  Remember, this article 
was written in 1974, so he really does mean mail (i.e. 
snail-mail).  But in today’s high-tech society where 
we can contact someone immediately via instant 
messaging, email, black berry, social media, and such, 
he might be inclined to modify this rule somewhat.  
Nevertheless, what the author is getting at is that you 
don’t want to take the monkey and then be required 
to keep it for an extended length of time (such as 
sending a letter back through snail-mail).  In person 
is the best, but phone, DCO, skype, and so forth are 
equally as efficient and allow the manager to keep the 
monkey off his back.

Rule 5:  Every monkey should have an assigned next 
feeding time and degree of initiative.  Never leave 
a monkey without an assigned next action.  There 
shouldn’t be any misunderstanding regarding the 
required next action, suspense dates, or expectations.  
If there is, the monkey will spin in confusion and 
likely end up back on your back.

 If you’re feeling overwhelmed with the 
amount of work on your plate, assess the five rules for 
“caring and feeding” your monkeys to see if you’re 
unwittingly facilitating your own frustration, and 
the frustration of your subordinates too.  Further, by 
critically assessing your own leadership style, you’ll 
be well on your way to eliminating many obstacles 
that can lead to subordinate dissatisfaction (as yours 
as well).  By getting the monkey off your back and 
empowering your subordinates to take action towards 
the assigned task, you and your organization will 
transition into a more highly successful unit while 
simultaneously increasing morale as well.  (Note:  
“Management Time: Who’s Got the Monkey?” can 
be viewed in its entirety via the SFS SharePoint page 
under the “Announcements” tab.)
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As always, the retirees gather on the first Tuesday 
of each month to share breakfast and talk about the 
good ol’ days. We have now moved back to our 
previous location inside KINGPIN LANES, 3115 E. 
Sangamon Ave. Join them Tuesday, March 3rd. They 
say they meet at 8 a.m. but if you are not there by 
7:30, the early birds have taken the good seats!

AFIS Inspection Positions 
Available
 In order to comply with the new Air Force 
Inspection System (AFIS) requirements, the Wing 
Inspector General’s office has positions open for 
qualified personnel to become full time or part time 
AFIS Inspectors on the Wing IG staff.     
 Currently, positions available are 0-5, 0-4, E-8 
and E-7.  Two full time positions will be advertised 
shortly.  Please contact  Lt Col William Wheeler at 
(217)757-1374, for further details.

Dept. of Defense News cont.

SECDEF, from front page

In case you missed it, the display case outside of 
the  dining facility has been updated with photos of 
183d personnel. Do you have a great idea for the 
next display update? If so, please email it to the 183d 
Public Affairs inbox (183fw.pa@ang.af.mil).

the well-being, safety, and dignity of each of you 
and your families.  I will ensure your training and 
equipment are as superb as you are.  And I pledge to 
make decisions about sending you into harm’s way 
with the greatest reflection and utmost care – because 
this is my highest responsibility as Secretary of 
Defense. 
 Honoring all these commitments also requires 
us to focus on building the force of the future, which 
is my third priority. 
 We must steer through the turmoil of 
sequestration, which imposes wasteful uncertainty 
and risk to our nation’s defense.  We must balance 
all parts of our defense budget so that we continue to 
attract the best people – people like you; so that there 
are enough of you to defend our interests around the 
world; and so that you are always well-equipped and 
well-trained to execute your critical mission.
 To win support from our fellow citizens for 
the resources we need, we must show that we can 
make better use of every taxpayer dollar.  That means 
a leaner organization, less overhead, and reforming 
our business and acquisition practices. 
 It also means embracing the future – and 
embracing change. 
 We must be open to change in order to operate 
effectively in an increasingly dynamic world; to keep 
pace with advances in technology; and to attract new 
generations of talented and dedicated Americans to 
our calling.
 I first arrived at the Pentagon more than three 
decades ago, and have had the privilege of serving 11 
Secretaries of Defense in Democratic and Republican 
administrations.  I took the oath of office this 
morning because I love our country and am devoted 
to you who defend it.  And I am committed to our 
fundamental mission: the defense of our nation.
 I look forward to leading and serving 
alongside you at this extraordinary moment in our 
nation’s history.
 May God bless you and your families, and 
may God bless America.

Announcements

mailto:183fw.pa@ang.af.mil
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Announcements

LIEUTENANT COLONEL
Thomas R. Lindstrom       183AMOS

SENIOR MASTER SERGEANT
Robin Warner        JFHQ

MASTER SERGEANT
Eric E. Bell        217EIS
Joshua M. Bryant       183ACOMS
Joseph L. Horn       217EIS
Bryan A. Velazquez       183AIS
Fookwa McGee       JFHQ
Eric J. Link        183SFS

TECHNICAL SERGEANT
Joshua L. Lehman       183MXS
Jacob K. Smith       183ACOMS

STAFF SERGEANT
Hayden C. Eilerman       183MXS
Jon R. Kent        183MXS
Douglas J. Millburg       183MXS
Gail R. Renner       217EIS
Matthew F. Winterbauer      217EIS
John D. Chenault       183SFS

SENIOR AIRMAN
Jacob W. Dixon       183CF
Morgan L. Grigiski       183FW/PA
Colten J. Lyons       183AIS
Nicholas M. Serpico       183MXS
Minda J. Squires       183ACOS

AIRMAN 1st CLASS
Andrew S. Flinn       183FSS

Capt. Sarah C. Griffith  183AIS

Capt. James K. Klinkradt  183AMOS

Capt. Sean J. Mitchell   183AMOS

Tech. Sgt. Richeard E. Spejewski 183AMOS

Tech. Sgt. Rebecca A. Barton  183FW

Staff Sgt. Brian A. Layhew  183AMOS

Airman 1st Class Marlaina M. Wolfe 183CES       

Lt. Col. James L. Auten              183AOS

Maj. David C. Bradford      183ACOS

Senior Master Sgt. Curtis Thompson     JFHQ

Master Sgt. John C. Endzelis      183AOG

Tech. Sgt. Joseph D. Rusciolelli     183MXS

RETIRED
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 If you have a member of your family that is a past or current member of the 183d, or have information 
that a current or past member of the 183d has passed away recently, please contact Mrs. Toni Clark, 
Family Readiness Assistant. We want to ensure that no one is forgotten for the annual Wreath Laying 
Ceremony commemorating all past and current members that have lost their lives each year. The Family 
Support Group is still sending sympathy cards to all deceased members’ families as well, but once again, 
we need the information. You can contact Mrs. Toni Clark by e-mail at:
toni.clark.ctr@ang.af.mil or by calling 217-757-1569.

HELP WANTED
The 183d Family Readiness and Support Group needs your help. We are trying to recruit members, both 
new and old and we would like your input. From previous members; what worked and what did not. From 
new members; what do you have to bring to the group and what you would you like to see incorporated 
into the group? So, let’s band together, combine our ideas, and build a Family Support Group that we all 
will want to participate in. Please see me, Mrs. Toni Clark, Family Readiness Assistant for Volunteer Sign-
up Forms.

Volunteer Sign-up Form

Unit:                             E-mail Address:
__________________________________       __________________________________ 
Name:                            Specialty:
__________________________________      __________________________________
Address:                         Phone Number:
__________________________________      __________________________________
City:                             State & Zip Code
__________________________________      __________________________________

Please return to: 183d Family Readiness Group, 3101 J. David Jones Parkway, Springfield, IL. 62707-5001
Phone: 217.757.1569                          email: toni.clark.ctr@ang.af.mil

1. AUTHORITY: U.S. Code: Title 10, Subtitle E, Part I, Chapter 1007, Section 10204, and other subsets 
of Title 10. 
2. PURPOSE: To collect the information necessary to process the action indicated by the form you are 
completing 
3. ROUTINE USES: This information will not be disclosed outside the Department of Defense. 
4. DISCLOSURE: Voluntary. However, failure to provide the information requested will result in the 
form not being processed, and may result in a denial of the intended action.

Family Readiness

mailto:toni.clark.ctr@ang.af.mil
mailto:toni.clark.ctr@ang.af.mil
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To inquire about the following vacancies, contact Master Sgt. Matt Allen at 217-757-1292 / DSN 892-8292.

Vacancies

ENLISTED
1C852  Airfield Systems
1C872  Airfield Systems
1N151A Geospatial Intelligence
2A571   Aircraft Maintenance
2A651C Aerospace Propulsion
2A652  Aerospace Ground Equipment
2A751   Acft Mtl Technology
2A753  Acft Strc Maint
2F051   Fuels
2F071  Fuels
2T071  Traffic Management
2T171  Vehicle Operations
2W051  Munitions Systems
3D051  Knowledge Ops
3D151  Client Systems
3D152   Cyber Transport Systems
3D172  Cyber Transport Systems
3D174  Spectrum Operations
3E052   Elec Pwr Production
3E151  Heat/Vnt/AC/RFG
3E251  Pave/Contr Eqpm
3E351   Structural
3E451   Water/Fuel Sys Maint
3P051  Security Forces
3S071   Personnel
4N071   Aerospace Med Svc
6F071   Financial Management/Comp

OFFICER
11B4Y  Bomber Pilot
11F3Y  Fighter Pilot
11F4B  Fighter Pilot
11F4H  Fighter Pilot
11F4U  Fighter Pilot
11F4Y  Fighter Pilot
11H4E  Rescue Pilot
11M3T  Mobility Pilot
11R4A  Recon Surveil EW PL
12B4Y  Bomber CSO
12F4Y   Fighter CSO

12F4W  Fighter CSO
12M3T  Mobility CSO
12M4S  Mobility CSO
13B4B  Air Battle Manager
13M4  Air Field Operations
13S4  Space and Missile
14N4  Intelligence
15W4  Weather
16G4  Air Ops Staff Off
16R4   Planning/Programming
17D3Y  Network Operations
17D4Y  Network Operations
17S4Y  Cyber Warfare Ops
21A4  Aircraft Maintenance  
21R3  Logistics Readiness
32E4   Civil Engineer
38P4   Personnel
41A4  Health Service Admin
43H3  Public Health
43H4  Public Health
46F4  Flight Nurse
46N3E  Clinical Nurse
48A3  Aero Med Spc
48A4  Aero Med Specialist
48R3  Res Trnd Flt Surg
51J4   Judge Advocate
65F4  Financial Management
87G0  Wing IG
87I0  Wing Inspections
87Q0  Complaints Resol 


